Training Courses 
Potatoes South Africa has made seven modules available that deal with the skills development aspects aimed at workers who are in this industry. The main purpose of these modules is to supply all stakeholders that are involved in the Potato industry with relevant information that can be used for training of staff, learners on learnerships, workplace support or general information for an enterprise as well as reference for smaller potato growers. 
Many aspects of potato production have changed in recent years especially technology advances such as integrated pest management, new and improved cultivars, better cultivation practices, improved weed control and a better understanding of the concept of sustainability.  

Before anybody can grow potatoes successfully it is important to find out more about it.  There is much to learn for example the effect of climate on different cultivars, production planning, best soils, fertilization practices, soil preparation, cultivation practices, water/irrigation needs, weed control, pest and disease control, harvesting, marketing, etc.

Programmes

· NQF 1- 4

Skills programmes and short courses can assist you in setting training targets and measuring the progress individuals are making. The successful completion of an accredited course gives you objective verification that existing skills have been improved or new skills developed.

Aside from the obvious benefits to your business of any new skills that your employees learn, enabling people to study for courses can also increase their sense of commitment to your business, and this can have knock-on benefits in terms of improved productivity.

Learnerships (click what is a learnership) are an important category of qualifications. These are based on workplace assessments and can be used to plot an employee's progression from competence at basic routine tasks to competence at a supervisory level requiring significant responsibility and accountability. 

More senior staff may have or seek professional qualifications in areas such as accounting or marketing. For small businesses, training or recruiting people with formal skills in these areas can mark a significant step forward.  (Click to see tertiary skills pipeline)

Selecting effective training for your employees can vastly improve your chances of success. When choosing training courses for your employees, it is a good idea to bear in mind that people learn in different ways. Training will be more effective if it meets employees' individual needs as well as your business needs.  (click to go to training course directory)

How to access this information? (click here to open a new window for the registration page) 

Course selection NQF1 
1. Marketing potatoes (Unit standard No: 116164)
2. Potato Production ( Unit standard No: 116165)
3. Potato Plant Structure ( Unit standard No: 116199)
4. Planting potatoes under supervision ( Unit standard No: 116200)
5. Harvesting potatoes ( Unit standard No: 116201)
6. Recognise pests, diseases and weeds on potatoes ( Unit standard No: 116204)
7. Pack House Procedures

