Learnership Workplace Implementation Requirements 
	Purpose
	The purpose of this document is to outline the minimum criteria and requirements for Producers who wish to register learners on learnership / apprenticeship programmes in the workplace.
These criteria will also form the basis of monitoring and evaluation that will be conducted by Potatoes South Africa on Skills Development programme implementation.


	Criteria
	Yes
	No

	The learner works for the Producer as part of the learning process.
	
	

	The Producer allows the learner to attend off-the-job training during working hours.
	
	

	*There is a basic record-keeping system for workplace experience and workplace assessment.
	
	

	The Producer can provide supervision of the learner on site.
	
	

	The Producer can establish a system of progress discussions or mentorship with learners.
	
	

	The Producer has a plan in place for the implementation of the skills development programme – this plan must be agreed with the provider.
	
	

	The plan for learnership implementation identifies the learning that must occur as part of the structured workplace learning component
	
	

	The Producer has the capacity to accommodate the number of learners in relation to the implementation plan 
	
	

	The plan for the specific skills development programme implementation identifies the learning component that must be managed by the provider
	
	

	There is a current active contract / service level agreement between the Producer and the training provider
	
	

	There is sufficient and relevant training resources relating to the specific skills development programme on site.
	
	

	The Producer has identified a coach or mentor in the workplace. 
	
	

	*The Producer has identified specific industry subject matter experts that will be consulted during the learning experience.
	
	

	The Producers has health and safety procedures in place.
	
	


*   these functions could be outsourced to the service provider in terms of contractual agreements


